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ACHIEVING SUCCESS THROUGH INCLUSION. The Virginia Center for Inclusive
Communities works with schools, businesses, and communities to achieve success by
addressing prejudices, in all forms, in order to improve academic achievement,
increase workplace productivity, and enhance local trust. Through workshops, retreats,
and customized programs that raise knowledge, motivation, and skills, VCIC develops
leaders who work together to achieve success throughout the Commonwealth.

CONTACT US AT 804-515-7950 OR VISIT OUR WEBSITE AT www.inclusiveva.org

In the spring...

86%
91%

Educators:

98%

o Percentage of educators who said that the large group work-
9 8 /o shops helped high school students to better understand

(0] Percentage of educators who said that attending Diversity Dia-
@ logue Day was valuable for students at their school.

EVALUATION RESULTS

In the fall...
o Percentage of students reported that they agree that in-
95 /o cluding people from different groups can lead to creating
a safer school environment.

Percentage of students who agree that they are better
‘ 9 8 o/ able to recognize prejudiced comments and actions as
| o a result of participating in Diversity Dialogue Day.

Percentage of students who said that they are more
aware of how their experience with class/
socioeconomic status shapes their opinions.
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Percentage of students who said they are more moti-
vated to work with people from different classes as a
result of participating in Diversity Dialogue Day.

Percentage of students who said they are more aware
of where and when people might feel excluded in their
school based on class or socioeconomic status.

: Overall...rre-surve °y and post-survey data showed that Diversity Dialogue Day made
students more conscious of how their schools could be more inclusive. For example:

e 97% percent of students reported that they have an increased awareness of the
experiences of people who are different than them.

o At the fall program, students were asked if they think others feel unsafe at their
school. 28% of pre-survey respondents answered “no”, while on the post-survey
only 8% had the same response. A random sampling showed that this difference
in means was statistically significant.

o At the spring program, pre-survey results showed that 56.5% of respondents ei-
ther “agreed “ or “strongly agreed” that they thought class or socioeconomic
status affected students at their school. That percentage rose to 71% on the post
survey. A random sampling also suggested that the differences between these
means was statistically significant.

Percentage of educators who reported that they would like all
students and educators at their school to participate in a program
like this.

school safety or socioeconomic status.



http://inclusiveva.org/programs.php

SNAPSHOTS
ABOUT DIVERSITY DIALOGUE DAY
2013-2014 school year

COMMITMENT TO CHANGE

OVERVIEW

A one-day high school forum, Diversity Dialogue Day (3D) is open
to all high school students and educators in each of VCIC’s chapter
locations. The program is designed to bring students through a
process of awareness to action. 3D gives youth an opportunity to
develop solutions to create a more inclusive environment at their
school. It’s a chance for students to learn about discrimination and
prejudice, talk with their peers about problems facing their schools,
and get motivated to create change!

Diversity Dialogue Day provides a space for youth to come up with great ideas to address some of their
school’s most challenging problems. At the end of each Diversity Dialogue Day forum, students are asked to
make commitments to themselves and to each another in order to bring about positive change in their
schools and communities. At the end of the programs in Peninsula and Richmond, students were asked to
make individual commitments to stop negative behaviors, start positive ones, and to continue to take ac-
tion towards creating inclusive schools. At the end of the Tidewater Diversity Dialogue Day, students brain-
stormed ways that they could be an effective ally or upstander for people of different socioeconomic back-
grounds. Here are some examples of their work:
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. . . . . Someone who actively supporis and adﬁrﬂm for those who are targeted by bullying, GOAL
Richmond Schools List 2013 Diversity Dialogue Day prejudice, discrimination, or advantagelprivilege.

Start...
- | will start standing up for people

Shogc...
- Stop the rude and nappropriate

conflict situation

- Dealing with conflict, combating

and acting accordingly

- Judging

Continue...

- Iniervenngmen ﬁearpeople

- Standing up for myself and others
who need it

= Form a club
= Role model
= Friendly

= Awareness posters
= TABclub

= Unconditional positive regard
= Represent physically
* Advocacy

» Express statements
+ Courageous
* Influential

To increase high school youth’s sensitivity to and awareness of
diversity issues so that they can create school and community

- Understanding how people react behavior insuliing others = Supportive = Talk w the victim

and how they react difierently than - Hateful language - lwill continue being myself and not * Not fighting other people’s battles * Talk wf the victimizer . . . . .

o - Brstanding changng for oters - Suppartve «Foston socal media environments free from the distractions of prejudice, stereotypes,
- Listening with respect - gulwig_ e 1o cach cth - Bw_ﬂ:llr ental = Collective = Be emotional
- Up standing - Comparing peopl €a er - Unjudgem = Equal * Su 'advocate for the person 1
- Becoming aware of language - Discriminating people because of - Random acts of kindness . Agvenmmus . He';,wsg:m awareness pe an d b | gOtI’y.
- Being more aware of others and skin, gender, nationality, etc - Allying — forming alliances = Kind » Constant Friend

their lives compared to mine - Letting things go without taking - ing other peoples’ opini Together = Helps the student get involved &
- Being aware of what we say effective action even if they conflict with mine Unity be comfortable

arcund people - Being so judgmental - Being aware of my actions and how Contemplative * Someone who advocates
- MNoticing my environment and the - Being a bystander they affect others Listening something WH E RE

other people in it - Just completely ignoring problems - Being the leader that | signed up to = Join a group = Someone who supports a friend
e T Stamen bsed on appear Petping friends and stancing up for Nl gumm‘:ﬂ i

- Judgme! on arance - iends an fing u . . e n who's H H H

- Fae povems veadon and physica/scnal ohentaton peopl. o [ peceplance papgee e perso In the 2013-2014 school year, Diversity Dialogue Day forums spon-
- Sticking up for people when they - Exclusive behavior - Having a connections club and = Peace * Speaksout . . . .

are being aked about - Exclude peopl unintentonall spreading the message of - Avareness - Stars campain sored by Dominion Resources happened in three regions across
- Being more self-assertive in a - Labeling people by social factions acceptance = Supporting a friend * Support system

Virginia: Peninsula (including attendees from Hampton, Newport

“lsms " - le«_%m:e . o - Spread positivity and acceptance = Befriend them ) . o1l . . .
- Kocpinmina affrent ways of - Mekngmemiokesevn (RS || COSNE anatamty . zum*;;?aa:::mwm' : Eﬁéﬁ‘;’“’“““‘m News, Wllllam§burg, and York), Richmond (|nc'lud|ng.attendees
. espectiowards ohers comments | |- B O B By K || e s or S vones " Oralor from Chesterfield, Goochland, Hanover, Henrico, Prince George,
- Caring - Standing around and take up for anyone in general * Getinvolved * Fundraiser ) s ) ) -
© Geterng aners _ - To conront people about any - Befnd ho urfndatle e et and Richmond), and Tidewater (including attendees from Franklin,
- Communicate - Letting things go unnoticed issues | have in a non violent way . Sm‘a:a(:DEDDIESﬁMHEIEI sy q R
- Helong ok S et T Leang ot people ant eting T e rosupporing B types of - Progress don' digress . Petion Norfolk, Portsmouth, Suffolk, and Virginia Beach).

say when a confiict is occurring them into our lives - Being a friend to others . F@d . MW_'E"E
- Recognizing when people need - Self-sacrificing and not saying what - Help others stay strong : g::m : E:mm\stam

help I want - Not bullying
- Getting to know before juciging - Standing up for our belifs : Fundrasersspread e word TOTAL NUMBER OF PARTICIPANTS

* Supportive
= Awareness
= Help discretely

In total, 451 students, educators, and volunteers came together
across three regions to address how they can effectively combat
prejudice in their schools.

PARTICIPANTS BY REGION

Virginia Center for Inclusive Communities
5611 Staples Mill Road, Suite 202 # Richmond, VA 23228 + p: 804-515-7050 # £ 804-515-7177 # www.inclusiveva.org

EDUCATORS SAID...

“Diversity Dialogue day is very informative, modern, and allows students and educators
to converse openly.”

PENINSULA
135

TIDEWATER
136

“Taking the step to come to a conference like this and demonstrating a willingness to
open themselves to new peers develops students’ leadership skills.”

“Diversity Diaolgue Day raises [students’] awareness of issues within and outside of our
school community and provides them with tools to deal with those issues.”

RICHMOND

- : : . 180
“This is a very useful program with a great dialogue amongst professionals.”

“Being with a group as diverse as this and getting new perspectives is empowering.”




DIVERSITY DIALOGUE DAY

GOAL and
OBJECTIVES

HOW DID WE DO THIS?

To increase high school youth’s sensitivity
to and awareness of diversity issues so that
they can create school and community
environments free from the distractions of

2013-2014 PROGRAM

objective #1

INCREASE understanding of ’
what prejudice is, DECREASE
== stereotypic attitudes, and develop an

EXPANDED <@Imp> awareness of

discrimination and the harmful effects on indi-
viduals, groups, and communities.

Create connections with peers from a similar
geographic area.

prejudice, stereotypes, and bigotry.

objective #2

Develop an increased sense of personal
empowerment and recognize the positive
impact they, as individuals and as groups of
students, can have on their own schools and
communities.

Be exposed to diverse perspectives.

In the Fall...

We traveled to Hampton University and the Uni-
versity of Richmond to talk about SAFETY IN
SCHOOLS. We looked at student perceptions of
their school climates in regards to safety and in-
clusion and also examined statistics on safety in
Virginia’s schools. Students held “silent conversa-
tions” about real-world scenarios to develop con-
flict transformation skills and then created group
skits to showcase this new knowledge. At the
end of the day, students completed personal
commitment sheets and pledged to stand up for
themselves and others in order to make schools
safer for all students.

In the Spring...

Students in the Tidewater region gathered at Old Dominion University in Norfolk to talk about
CLASS/SOCIOECONOMIC STATUS. This program focused on how individuals and groups per-
ceive the effects of class on their school climates. During the large group workshop, students
learned what wealth distribution looks like in the United States while also examining the vari-

ous experiences of people from different classes. They returned to their breakout groups to
reflect on their own experiences with class. They recalled situations where students may have
been excluded due to their socioeconomic status, and used these situations to brainstorm
ways to become effective allies and upstanders in the future. Students made individual com-
mitments and then shared with their classmates ways they pledged to become more inclusive
of others from different classes.




