OVER 1,000 PROGRAMS | TRAINING OVER 25,000 VIRGINIANS

has served schools, businesses, and communities, helping

individuals and institutions achieve success through
inclusion. This 87-year legacy provides a deep understanding
of the needs and opportunities that exist in Virginia
connected to diversity and inclusion, as well as strong, trusting
relationships with a wide range of communities.

S ince 1935, the Virginia Center for Inclusive Communities

Today, VCIC is called upon to facilitate over 1,000 programs
annually, training over 25,000 Virginians. Our programs are
based on up-to-date academic research to raise knowledge,
motivation, and skills. We encourage all participants to
consider the responsibility they have within their spheres of
influence to advance inclusion.

And what do participants say about our programs?

A middle school student who participated in a VCIC forum
stated that: “It was great to share my experiences and have
people who relate to me. | felt very safe and supported
within my group.”

A corporate employee who participated in a professional
development session led by VCIC shared: “Thank you for
all that VCIC does, and for all of the inspiration, tools, and
techniques for us to apply in our own organizations.”

Additionally, a parent whose daughter recently participated
wrote: “She returned home very empowered and discussed
actions she and her classmates can take going forward to be
more aware and create a more inclusive environment.”

Thank you for your support that makes VCIC’s work possible. To learn more, visit www.inclusiveVA.org.

v INCLUSIVE

State Office:
5511 Staples Mill Road, Suite 202
Richmond, VA 23228

Phone: (804) 515-7950

Fax: (804) 515-7177

Email: contact@inclusiveVA.org
Web: www.inclusiveVA.org
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